In a large plant, we need the combined efforts of the physician, the engineer, the chemist and the nurse in order to obtain practical results. In the small plant where the physician is merely on call or visits the plant on a part-time basis, he has but little time to devote to the prevention of occupational diseases. In such instances the responsibility of occupational disease prevention may fall almost ent ir ely on the plant nurse. It is important, therefore, that a plant nurse whether employed in a large or small plant acquaint herself with the occupational disease hazards due to du st, fumes, vapors and gases and the si te of indust r ial operations where they occur. To acquire this knowledge, it is suggested -t hat she make periodic plant inspections to acquaint herself with plant accident hazards and chemical exposures. By so doing, she is not expected to replace the work of the industrial hygiene engineer or physician, but she can recognize and aid in the solution 
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of many health problems by referring them to the proper authorities. For example, a well-trained and wideawake plant nurse will not dispense drugs day after day to an employee complaining of headache while working on a job offering exposure to carbon monoxide. She will immediately suspect that the cause of the headache may be the inhalation of excessively high concent r a tions of carbon monoxide. By her referring such a con dit ion to plant management, the working condition s may be investigated and corrections made before serious poisoning can result. . . ."
Headaches

I
T IS always a question as to what is the cause of a headache in a given industry at a particular time. Every h eadache does not respond favorably to the pill and water treatment. Many ne ed mu ch more careful st udy a n d diagnosis. Whether many headache s are sig ns of the tensions imposed up on us by the stresses or emotional conflicts of what we call civilization, or are due to other causes, require s obser vat ion and analysis. It is, however, certain that migraine headaches are a source of considerable di scomfort, ofte n of much concern, and frequently of lost time and production . One estimat e states approxima tely eight million people in this country suffer from si ck or migraine h eadaches. A prominent neurologist has stated that " th e most important part of any approach to this problem is treatment of the patient himself, and not the headache." As far as possible, many sufferers must be helped to understand the various causes of headaches, and must learn . to avoid these situations, habits and behavior patterns that cause them. 
N
URSES working in industry are frequently puzzled and concerned about the employee who has a nervous disorder. A large number of veterans are returning to their jobs with "nervousness" which not only produces discomfort in the patient but also hampers his ability to work effectively.
In a booklet on this important subject, the author, DR. MEYER BROWN, has given a clear and interesting explanation of the kinds of conditions seen in the so-called "Nervous Vet-.
This booklet may be obtained by writing to the Zurich Insurance Companies, 135 S. La Salle Street, Chicago 3, Illinois. on company or official stationary and enclosing 10c to cover mailing costs.
-Continued from page 12. ing, recreational programs, and personal hygiene, as well as rest, sleep and outdoor exercise.
-Safety Engineering, November, 1945.
Safe Handling of Materials
T H E Industrial Division of the National Safety Council has produced a new sound slidefilm which should be of interest to members. Industrial nurses often have the responsibility of bringing goed medical practices to employees and explaining the need for them both to employees and employers. This is particularly true in the case of "nervous" cases. For that reason this booklet is recommended to them. It is clearly written, interesting and contains much valuable information.
Health Cooperation
P ROVI SION for health-benefit programs as a part of Jhe contrac-. tual relationship between employers and unions was almost unknown a few years ago. Although a number of companies had provided withinplant medical service to their employees for many; years and a few had established group health-insurance programs, these were administered by the employer and were subject to alteration or discontinuance at his will. Many were started as a part of a general welfare program designed to win employee loyalty and discourage union organization. Organized labor, having no voice in their administration and suspecting the motives for which they were established, has never wholeheartedly endorsed company benefit plans. During recent years an increasing number of unions have succeeded in having healthbenefit plans included in the terms of their agreements with employers, and several international unions have established special facilities for helping their locals negotiate such plans. Although a number of the provisions
